The performance of teachers is an important factor that must be considered in efforts to improve the quality of education. Teacher's performance is affected by many factors. Factors that affect the performance of teachers are principals' managerial leadership and compensation. The purpose of this study was to determine the effect of principals' managerial leadership and compensation to the performance of physical science teachers in senior high schools in the district Baguala Ambon city. This type of research is quantitative design. The instrument was used questionnaire. The variables studied were the principal managerial leadership (X 1 ), compensation (X 2 ) as independent variables and performance of science physics teachers (Y) as dependent variable. Prior to use in the true research, the validity and reliability of these instrument was done. To reveal relationships between variables, correlation analysis was performed, while to know the effect of independent variables on the dependent variable regression analysis also performed. Analysis of the validity, reliability, correlation and regression analysis was performed using SPSS program version of 18.0 for windows. The results showed that between principal managerial leadership and teacher performance there is a very high correlation. Between compensation with the performance have high correlation and the combination of principals' managerial leadership and compensation with the performance there is a very high correlation. Regression analysis showed that the independent variables principals managerial leadership and compensation, or a combination of both contribute to or affect the performance of physical science teacher at senior high school in the district Baguala.
Introduction
Nowadays, many obstacles have faced by the government in improving the quality of learning and education. One of the obstacles to improve the quality of learning is inequity in the quality of teachers in schools. As well known, teachers are the main factor that determines the success of the learning process. The quality of teachers, both academic and non-academic, influences the quality of learning and education in general (Arifin, 2013) .
In Maluku context, until now the quality of education has not shown significant improvement. Some reports of competency test placed Maluku in the lowest position. Teacher competency test results during the last five years have always put Maluku in the final rankings. The results of initial competency tests of teacher for certification in 2015 also showed that Maluku was placed in the final ranking of five provinces with a lower score (34.5) than the highest value of national score (50.1).
The low quality of teachers is basically an accumulation of many factors that affect the competence of teachers. Teacher performance is basically a part of teachers' competencies related to professional competence, pedagogical competence, social competence and personal competence. If these competences of teachers are low, teacher's performance will also be low (Arifin, 2015a) .
School leadership affects teacher performance. This can be very understandable, because the principal is a central figure in the school's management especially in quality improvement of the school. The school principal is the highest office of a school organization, and has a vital role in developing school as an institution (Fitriati et al., 2014) . As stated by Abdullah et al. (2008) a very important role in school is the managerial ability of a principal.
Managerial leadership of a school principal is important and necessary to manage education in schools effectively and efficiently to achieve quality education expected by all parties. The school principal is the actual organization manager who did the strategies that have been decided to achieve educational goals. As a manager, the principal must have the ability to perform managerial functions concerning management activities such as planning, organizing, and controlling actuating (Tobin, 2014) .
The principal managerial functions have been widely studied in the literature. In Indonesia, the function of school leadership as a manager was stipulated in the regulations of the Minister of National Education the Republic of Indonesia Number 13 in 2007. Under these laws, it is explained that managerial functions of the principal is school ranging from planning, development, utilization and empowerment of all elements in the school, including teachers, administration, students and infrastructure that exist in the schools to be used as possible to improve the quality of schools, teacher quality, and the quality of student. Principals managerial leadership will greatly affect the performance of teachers when supported with a great attention to the welfare of teachers. According to Sedarmayanti (2011) , the theory of motivation implemented in pay incentive plans work is that the task given is always relates to the payment, and this affects the increase in employee productivity.
According to Jensen (2010) the level of performance is closely related to the workers' compensation system applied by the institution or organization they work. The compensation of improper influence increases one's performance. Inaccuracy of the compensation due to the provision of compensation was less attractive, nor is the award less precise does not make workers feel attracted to it. As a result, workers have no desire to improve their performance to get the compensation.
To improve the quality of the performance, it is necessary to adequately welfare level of compensation in the form of an essential right and a commitment to supported by the loyalty and the willingness of high employment and conducive of work climate as an school organization. One strategy used to improve the performance of teachers in school is the compensation program. With the award of compensation it is expected to improve the performance of teachers in teaching in schools. With compensation, school climate and commitment will improve performance or of peak performance (Saani, 2013) . As stated by Sofo et al. (2012) the gap between attention of policy makers in the region and between schools leading a loss of management efficiency. This situation could affect the compensation is not right on time, so it can affect the performance of teachers.
It still reminds that teachers whose prosper economically tend to support their teaching job. Teachers do not bother thinking about family and financial needs. If all needs are met, teachers will focus on their duties, they will do anything to support and enrich their knowledge. With financially well-off, teachers also have the opportunity to continue their education to a higher level so that teachers will be more competent.
Physics is a subject that requires teachers with high competence and high performance. This is caused by learning physics requires deep exploration and purposed to make deep understanding in students.
Common reality encountered that when teachers teach physics, they do not teach in earnest. Sometimes physics teachers teach physics just to meet the modest achievement of the curriculum, regardless of whether students have understood the lesson they have taught.
Results of preliminary observations at the secondary school in the Baguala district have found that physics teachers as much as twenty five teachers have already obtained certification allowance. However, this allowance are not always right on time and other incentives are also irregular, and sometimes this condition affect the performance of teachers.
The compensation is not solely always associated with money, but with regard to the award or reward of achievement in the slightest form. But this is rarely obtained by the teacher and it is allegedly that this situation deals with school leadership. Therefore, the researchers want to conduct to reveal the impact of school leadership and compensation to the performance of physical science teachers in secondary schools in the district Baguala Ambon city. The purpose of this study was to determine the effect of managerial leadership principals on physics teacher's performance, to determine the effect of compensation to the physics teacher's performance, and to determine the effect of managerial leadership principals and compensation collectively to the performance of physics teacher at the senior high schools in district Baguala Ambon City. ies.ccsenet.
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The instru secondary (X 2 ). Each (4), suffici supposed to be measured, it's necessary to test the validity. Based on validity test of items by using product moment correlation, and reliability using Cronbach Alpha coefficients, the obtained results as shown in Table 2 . These results indicate that the item of X 1 instrument is reliable. According to Gliem & Gliem (2003) the Cronbach Alpha coefficients for reliability analysis range from 0-1. The reliability is very high, if the value of Cronbach Alpha coefficients reach a minimum number > 0.90 or more than 90%.
Variable compensation (X 2 ) consists of 39 items. The validity test of these items show that 10 items not valid, (Table 3) . 
Results of Normality Test
Prior to correlation analysis the X 1 , X 2 , and Y variables were tested for its normality. The criteria for normality based on the significant value of Saphiro-Wilk at α 0.05. If the significance value is more than 0.05, the data is normal. Conversely, if the significance value < 0.05, the data are not normally distributed. Results of data normality test showed that the data of the three variables X 1 , X 2 , and Y is normal ( 
Results of Correlation Analysis
To determine the relationship between variables X 1 (principals managerial leadership) and X 2 (Compensation) with a variable Y (the performance of physics teacher) partially or together, the correlation analysis was performed. The correlation between X 1 with Y and X 2 with Y variables performed using bivariate correlation analysis or simple correlation, whereas the correlation between X 1 , X 2 and Y together, was conducted using multiple correlation analysis with the criteria as shown in Table 1 , and the results was shown in Table 6 below: 
The Results of Significance Test of Correlation Coefficient
To determine whether the correlation between the variables X 1 -Y, X 2 -Y and X 1 , X 2 -Y together linearly or not, the significance of the correlation coefficient were tested. Among the variables X 1 and X 2 -Y the significance of the correlation coefficient test using the t test, whereas among the variables X 1 , X 2 -Y together used F test. Test criteria was required if the significance value > 0.05 the correlation formed is not linear, or there is no influence of variables X 1 or X 2 to Y. If p < 0.05 the correlation is linear, or in other words, both X 1 and X 2 variables affect the Y variable. The results of significance test of the correlation coefficient between X 1 with Y, X 2 with Y, and X 1 -X 2 with Y together (Table 7) . As seen in Table 7 the coefficient correlation between X 1 with Y, X 2 with Y, and X 1 -X 2 with Y are linear or significant correlation, because the significance value < 0.005.
Regression Analysis
Regression analysis was conducted in order to determine the contribution of independent variables on the dependent variable. In this case, the variable X 1 to Y, X 2 to Y, and for both X 1 , X 2 to Y variable (Table 8) . Contributions of independent variables (X 1 and X 2 ) to Y, can be seen through the coefficient of determination (R 2 ). The data in Table 7 shows that the contribution of principals managerial leadership (X 1 ) variable to the variable physics teacher performance (Y) is approximately 66%, while the contribution of variable compensation (X 2 ) to the physics teacher performance (Y) is about 46.2 %. Combined these two variables jointly contribute to variable Y as much as 71.9 %. These results indicate that both principals managerial leadership variable and compensation gave a major contribution to the performance of physics teachers performance in secondary schools districts in Baguala Ambon city.
Discussion
Correlation between Principal Managerial Leadership with Physics Teacher Performance
The results showed that the relationship between principals managerial leadership and physics teacher performance is very high (r = 0.812) and the correlations are significant and linear. Results of regression analysis also showed that managerial leadership principals affect teacher performance with a contribution of 66%. This result is associated with Figure 1 which shows that the principal managerial leadership is satisfy.
Principal or headmaster is the highest or top leader in a school organization. He has very important role in developing school-led institution. Managerial leadership is one of the seven core functions of the principal. The principal's role as manager was stipulated by the regulation of the Minister of National Education of the Republic of Indonesia Number 13 in 2007. This laws set out the duties and managerial roles principals which consists of planning the school organization and development according to the needs. In order to optimally empowering schools, management change and development of the school should be implemented to create effective learning, empowering optimally relationship between school and community in order to find fresh ideas, learning resources, and school funding, and the placement and capacity development of learners.
Managerial functions of headmasters as defined in these regulations is to manage the development of curriculum and learning activities in accordance with the direction and objectives of national education, financial management of the school in accordance with the accountable principle of management, transparent, and efficient, manage school administration in supporting the achievement of the objectives of the school, managing special service unit of school in supporting learning and activities of students in school, manage the information systems of school in support programs and decision-making, utilizing advances in information technology to improve learning and school management, monitoring, evaluation and reporting the implementation of school program, as well as follow-up plans.
The regulation stated that managerial skills of principals including: planning, organizing, mobilization and supervision. The ability to manage a process to determine and achieve the goals that have been set through the utilization of human resources and other sources. In other words, management is the process of managing an organization to be able to achieve its intended purpose. Thus, as a manager, the principal demanded to make the planning, organizing, directing and monitoring. With good managerial abilities expected every school principal is able to be advocates and enforcers of discipline for teachers so that they are able to show good performance productivity.
The performance of teachers in secondary schools in Baguala district is in satisfiy category. This shows that the principal already perform managerial functions properly. Perhaps, the principal has been able to do planning and good management of the potential possessed by the school such as planning for the improvement of the quality and competence of teachers in these schools. In addition, principals also been able to create a culture and climate of the school conducive and innovative to form a high motivation of the teachers which in turn have an impact on improving teacher performance. Arifin (2015b) stated that the school culture affects the performance of teachers. The quality teacher performance also influenced by school leadership, and capability of implementing the managerial function properly. School principals already have the ability to manage, striving for improvement and optimizing the procurement and utilization of school facilities and infrastructure to support the implementation of the learning process. Upon ability-with managerial skills possessed by the principal, is able to give a positive effect on teachers as an integral part of the school leadership, and this leading the positive performance shown through the quality of teaching and teacher satisfactory.
Relationship between Compensation with Physics Teacher Performance
The results showed that the compensation variable is linked to teacher performance variable, high categorized, and the quality of these relationships is significant and linear. Regression analysis showed that the contribution of compensation on teacher performance amounted to 46.2%. This is associated with the data in Figure 1 , and can be seen that compensation is sufficient categories, while the performance of teachers is satisfy. These results show that the compensation given to the physics teacher in the district Baguala are adequate, or in other words, the compensation awarded has fulfilled what is desired by the teacher, may also be compensated in accordance with what the teacher wants, so that the alleged provision of such compensation affect both the performance of teachers, and motivate teachers to improve their quality of teaching. Sedarmayanti (2001) stated that compensation is a gift in form of fringe benefits both directly or indirectly like money, or things to employees as a reward due to their work. Dessler (2003) also stated that the compensation can be like a rewards not just in the form of money or non-financial (nonfinancial rewards) and can't be quantified with numbers, but more qualitative as praise, motivation, reward, attention, more challenging work, working hours flexible and more prestigious office. If the compensation in the form of salary or wages, benefits or incentives, the amount must be increased, accuracy in time of administration should also be considered.
It is recognized that teachers are the people who directly interact with students, and become critical factors in developing the school organization's goals. Therefore, the teacher performance should be improved, one of which is through the provision of compensation. Saani (2013) stated that when carrying out their duties, they always need attention, appreciated, and motivation to improve the quality and competence of themselves as well as get paid accordingly, and given facility adequate support and support activities of teaching, the teacher would have excited the work included in the learning process. Awarding monetary compensation for teachers in Indonesia is done through the provision of allowance teacher certification. Kanto et al. (2014) stated that there is a significant influence allowance teacher certification on work motivation of teacher and teacher job satisfaction. It is undeniable that the provision of compensation in the form of salary or wages, benefits, and incentives, will increase the motivation of teachers, and teachers will be eager to work and teach. Usman (2010) stated that a person's motivation is influenced by the intensity of his motives (in this case is money). In performing his duties as a teacher, of course earn money as their wage suite also is the desire of every teacher. If the wages earned appropriate, it will improve the welfare of teachers. Teachers prosperous will focus to continue to work, their performance will increase, and in turn will improve their quality and competence for the overall improvement of the learning quality.
Correlation between Principals Managerial Leadership and Compensation with Physics Teacher Performance
Correlation between managerial leadership of principals and compensation and science teacher performance is very high (r = 0.848) and the contributions of both on teacher performance amounted to 71.9%. These results indicate that both managerial leadership of principal and compensation collectively affect science physics teacher performance. A teacher performance results achieved by teachers in carrying out the tasks assigned to him based on skill and determination as well as the use of time. The performance of teacher will be good if teacher can implement the required elements as a strong commitment to their task of teaching, master and develop learning materials, teaching discipline and creativity in implementing the teaching and other purposes. Commitment of the teachers in carrying out his duties as a teacher, needs to be balanced with the provision of adequate compensation. According to Jensen et al. (2010) the compensation is very important for teachers, because the amount of compensation is the acceptance or measure the value of a teacher's job itself. The size of the compensation can affect the performance of teachers. If the compensation that given was appropriately and correctly, teachers will gain satisfaction in their work, and can encourage them to show a good performance so that the purpose of education in a school can be met.
The achievement of educational goals in schools is also determined by the success of the principals in managing the teaching staff was available at the school. The school principal is one of the components that influence the improvement of teacher performance (Hallinger & Hack, 2010) . The school principal is responsible for the provision of education, school administration, coaching other education personnel and the efficient utilization and maintenance of facilities and infrastructure (Yasin, 2013) . As the highest leader in the school, a school principal must have managerial capability and high commitment and flexibility in performing their duties. School leadership must be able to work on improving the performance of teachers through capacity-building program of education personnel (Leithwood et al., 2008) If a leader do not ever pay attention to the needs of members for whom he leads, in this case just like observing the right time in salaries, job promotion, proposal reception allowances or incentives, never pay attention, rewards, and appreciate greatly work of teachers, this condition can leads teachers to feel neglected, ignored and unappreciated. This change will provide a not conducive work situation. Teachers will be refuse to work, lazy and. This will affect the performance of teachers. Conversely, if the managerial leadership principals were able to pay attention to the needs of teachers, this is allegedly can improve the quality and competence of teachers, provide supporting facilities, support and funding teachers to work, giving awards to teachers with great work, and strive to increase the allowances or incentives to teachers in both quantity and timeliness of administration, regard the teacher as a partner in charge, establish effective communication with the teacher, always listen and receive input from teachers and build democratic attitude, this will leading teacher to will feel appreciated. Teachers will feel that the task and the work were not wasted. Teachers will also be proud of themself, enthusiastic, and motivated to perform well and this can be addressed through good performance. Marks and Printy (2003) stated that in order to improve the quality of education in schools, there must be understanding and coordination between teachers and principals in the various aspects related to the creation of quality schooling.
Apparently, the principal in high school in Baguala District was able to apply managerial leadership satisfy category, and followed by giving adequate compensation to the performance of teachers in secondary schools in the Baguala district is satisfy category. This condition is good, and should be improved. Baguala district is one of the districts in the administrative area of Ambon city. This area is very close to the center of both provincial and city governments, so that the various changes that occur in connection with improving the quality of education can be quickly adopted and adapted to the school environment. Attention central and local governments through the allowance teacher certification and Ambon city administration to administration incentives to teachers, although not examined in this study, but it is thought to be one of the factors that influence the performance of teachers in the city of Ambon included in District Baguala.
Conclusion
Principals' managerial leadership and compensation positive correlate and significantly affected physics teacher performance in secondary school in Baguala Distric-Ambon City. Correlation between principals managerial leadership with physics teacher performance is very high, as well as principal managerial leadership and compensation, while between compensation and teacher performance, the correlation is high categorized. For both dependent variables i,e principals managerial leadership and compensation significantly affect the performance of physics teacher performance at the senior high school in Baguala District of Ambon
